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COUNCIL Open

Meeting: Cabinet

Meeting date: 30 June 2021

Title of report: Appointments Update

Report by: Cabinet Member for Corporate Affairs and HR
Decision Type: Non Key Decision

Ward(s) to which | N/A

report relates

Executive Summary:

This report sets out amendments to the appointments made at the Annual Meeting of
the Council held on 19th May 2021.

Recommendation(s)

That: Cabinet notes the appointments and amendments to appointments made since
the Annual Meeting of Council as set out in paragraph 1.2

Reasons for the decision:

N/A

Other options considered and rejected:
N/A

Key considerations

1.1 At the Annual Meeting of the Council held on 19 May 2021 the Council
resolved, in respect of the various appointments made at that meeting, that
the Chief Executive, in consultation with the Leaders of the political groups on
the Council, be authorised to determine any appointments to bodies which
remain to be filled and any changes in appointments or any new appointments
to be made during the 2021/2022 Municipal Year and that any such
appointments be reported to the Cabinet for information.




1.2  Since that meeting, the following appointments and amendments to
appointments have been made:-

Strategic Commissioning Board

Council and CCG to each have 8 voting members (down from 9) to reflect the
change in composition of the Cabinet and the vacancy in one of the Clinical
Director roles, and that the number of opposition party representative be
increased to 3 to reflect the increased membership of Radcliffe First.

Radcliffe Cabinet Committee

That the vacancy be filled by Councillor Beth Mortensen.
Joint Consultative Committee — Teachers

That the vacancy be filled by Councillor Russell Bernstein.
Licensing Committee

That Councillor Jack Rydeheard be appointed to the Committee in the place of
Councillor Sam Hurst.

Community impact/links with Community Strategy:

N/A

Equality Impact and considerations:

Under section 149 of the Equality Act 2010, the ‘general duty’ on public authorities is
set out as follows:

A public authority must, in the exercise of its functions, have due regard to the
need to -

() eliminate discrimination, harassment, victimisation and any other conduct
that is prohibited by or under this Act;

(b) advance equality of opportunity between persons who share a relevant
protected characteristic and persons who do not share it;

(c) foster good relations between persons who share a relevant protected
characteristic and persons who do not share it.

The public sector equality duty (specific duty) requires us to consider how we can
positively contribute to the advancement of equality and good relations and
demonstrate that we are paying 'due regard’ in our decision making in the design of
policies and in the delivery of services.



Equality Analysis | N/A

Assessment of Risk:

The following risks apply to the decision:

Risk / opportunity Mitigation

N/A N/A

Consultation:

N/A

Legal Implications:

Any changes in appointments subsequent to the Annual Council meeting are
authorised to be determined by the Chief Executive in consultation with the Leaders
of the political groups on the Council. These are minor changes and are reported to
the Cabinet for information.

Financial Implications:

There are no financial implications.

Report Author and Contact Details:

Philippa Braithwaite, Principle Democratic Services Officer

p.braithwaite@bury.gov.uk

Background papers:

None

Please include a glossary of terms, abbreviations and acronyms used in this
report.
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